MISSISSIPPI LEGISLATURE REGULAR SESSION 1999

By: Representative Janus To: Insurance;

Appropriations

HOUSE BILL NO. 189

1 AN ACT TO AMEND SECTIONS 25-15-15 AND 25-15-261, MISSISSIPPI
2 CODE OF 1972, TO PROVIDE THAT THE STATE SHALL PAY THE COST OF
3 HEALTH INSURANCE FOR RETIRED TEACHERS AND RETIRED STATE EMPLOYEES;
4  AND FOR RELATED PURPOSES.
5 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MISSISSIPPI:
6 SECTION 1. Section 25-15-15, Mississippi Code of 1972, is
7  amended as follows:
8 [Until January 1, 2000, this section shall read as follows:]
9 25-15-15. The Department of Finance and Administration is

10 directed to study the feasibility of lowering the deductible

11  amounts for claims upon the above health insurance plan for each

12  active full-time employee and participating dependent, and shall

13 make a report to the Legislature and the Governor on or before

14  December 1, 1993. The state shall provide fifty percent (50%) of

15 the cost of the above life insurance plan and one hundred percent

16  (100%) of the cost of the above health insurance plan for all

17 active full-time employees, and the employees shall be given the

18 opportunity to purchase coverage for their eligible dependents

19  with the premiums for such dependent coverage as well as the

20 employee's fifty percent (50%) share for his life insurance

21  coverage to be deductible from the employee's salary by the

22  agency, department or institution head, which deductions, together

23  with the fifty percent (50%) share of such life insurance premiums

24 of such employing agency, department or institution head from

25 funds appropriated to or authorized to be expended by such

26  employing agency, department or institution head, shall be

27  deposited directly into a depository bank or special fund in the

28  State Treasury, as determined by the department. These funds and
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interest earned on these funds may be used for the disbursement of
claims and shall be exempt from the appropriation process. The
Department of Finance and Administration may establish and enforce
late charges and interest penalties or other penalties for the
purpose of requiring the prompt payment of all premiums for life
and health insurance permitted under Chapter 15 of Title 25. All
funds in excess of the amount needed for disbursement of claims
shall be deposited in a special fund in the State Treasury to be
known as the State Employees Insurance Fund. The State Treasurer
shall invest all funds in the State Employees Insurance Fund and

all interest earned shall be credited to the State Employees
Insurance Fund. Such funds shall be placed with one or more
depositories of the state and invested on the first day such funds
are available for investment in certificates of deposit,

repurchase agreements or in United States Treasury bills or as
otherwise authorized by law for the investment of Public
Employees' Retirement System funds, as long as such investment is
made from competitive offering and at the highest and best market
rate obtainable consistent with any available investment
alternatives; however, such investments shall not be made in
shares of stock, common or preferred, or in any other investments
which would mature more than one (1) year from the date of
investment. The department shall have the authority to draw from
this fund periodically such funds as are necessary to operate the
self-insurance plan or to pay to the insurance carrier the cost of
operation of this plan, it being the purpose to limit the amount

of participation by the state to fifty percent (50%) of the cost

of the life insurance program and not to limit the contracting for
additional benefits where the cost will be paid in full by the
employee. The state shall not share in the cost of coverage for
retired employees.

The department shall also provide for the creation of an
Insurance Reserve Fund and funds therein shall be invested by the
State Treasurer with all interest earned credited to the State
Employees Insurance Fund.

Any retired employee electing to purchase retired life and
health insurance will have the full cost of such insurance

deducted monthly from his State of Mississippi retirement plan
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check or direct billed for the cost of the premium.
[After January 1, 2000, this section shall read as follows:]
25-15-15. *** The state shall provide fifty percent (50%)
of the cost of the above life insurance plan and one hundred
percent (100%) of the cost of the above health insurance plan for
all active full-time employees, and the employees shall be given
the opportunity to purchase coverage for their eligible dependents
with the premiums for such dependent coverage as well as the
employee's fifty percent (50%) share for his life insurance
coverage to be deductible from the employee's salary by the
agency, department or institution head, which deductions, together
with the fifty percent (50%) share of such life insurance premiums
of such employing agency, department or institution head from
funds appropriated to or authorized to be expended by such
employing agency, department or institution head, shall be
deposited directly into a depository bank or special fund in the
State Treasury, as determined by the department. These funds and
interest earned on these funds may be used for the disbursement of
claims and shall be exempt from the appropriation process. The
Department of Finance and Administration may establish and enforce
late charges and interest penalties or other penalties for the
purpose of requiring the prompt payment of all premiums for life
and health insurance permitted under Chapter 15 of Title 25. All
funds in excess of the amount needed for disbursement of claims
shall be deposited in a special fund in the State Treasury to be
known as the State Employees Insurance Fund. The State Treasurer
shall invest all funds in the State Employees Insurance Fund and
all interest earned shall be credited to the State Employees
Insurance Fund. Such funds shall be placed with one or more
depositories of the state and invested on the first day such funds
are available for investment in certificates of deposit,
repurchase agreements or in United States Treasury bills or as
otherwise authorized by law for the investment of Public

Employees' Retirement System funds, as long as such investment is
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made from competitive offering and at the highest and best market
rate obtainable consistent with any available investment
alternatives; however, such investments shall not be made in
shares of stock, common or preferred, or in any other investments
which would mature more than one (1) year from the date of
investment. The department shall have the authority to draw from
this fund periodically such funds as are necessary to operate the
self-insurance plan or to pay to the insurance carrier the cost of
operation of this plan, it being the purpose to limit the amount

of participation by the state to fifty percent (50%) of the cost

of the life insurance program and not to limit the contracting for
additional benefits where the cost will be paid in full by the
employee. ***

The department shall also provide for the creation of an
Insurance Reserve Fund and funds therein shall be invested by the
State Treasurer with all interest earned credited to the State
Employees Insurance Fund.

The state shall provide one hundred percent (100%) of the

cost of the health insurance for all retired employees. Any

retired employee electing to purchase retired life *okx insurance

or dependent coverage will have the full cost of such insurance

deducted monthly from his State of Mississippi retirement plan
check or direct billed for the cost of the premium.

SECTION 2. Section 25-15-261, Mississippi Code of 1972, is
amended as follows:

[Until January 1, 2000, this section shall read as follows:]

25-15-261. (1) Each eligible employee may participate in
the program by signing up for the plan at the time of employment.
Each eligible employee who declines coverage under the plan must
sign a waiver of coverage. After acceptance in the plan, the
employee may cease his or her participation by filing a specific
disclaimer with the department. Forms for this purpose shall be
prescribed and issued by the department. All eligible employees

will be eligible to participate in this self-insured plan on the
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effective date of the plan or on the date on which they are
employed by the school district, if later, provided they make any
necessary contributions as set out hereunder. Prior to the
initial enroliment cutoff date for the plan, all participating
employees who are currently covered under the Public School
Employees Health Insurance Plan or under a group health plan
sponsored by any participating school district or community/junior
college district shall be eligible for full benefits under this
plan on the first day of his or her participation regardless of
any preexisting health condition or injury. All other
participating employees shall have coverage of preexisting illness
within one (1) year after enrollment in the plan. Spouses of
employees, unmarried dependent children from birth to age nineteen
(19) years, unmarried dependent children who are full-time
students up to age twenty-three (23) years, and physically or
mentally handicapped children, regardless of age, are eligible
under this plan as of the date the employee becomes eligible.
If both spouses are eligible employees who participate in the
plan, the benefits shall apply individually to each spouse by
virtue of his or her participation in the plan. If those spouses
also have one or more eligible dependents participating in the
plan, the cost of their dependents shall be calculated at
a special family plan rate. The cost for participation by the
dependents shall be paid by the spouse who elects to carry such
dependents under his or her coverage. The special family plan
rate shall apply also if the public school, community/junior
college district or public library employee's spouse is a covered
eligible employee under the State Employees Health Insurance Plan.
(2) The state shall annually provide one hundred percent
(100%) of the cost of the above insurance plan for all district
employees who work no less than twenty (20) hours during each week
and regular nonstudent school bus drivers. Where federal funding
is allowable to defray, in full or in part, the cost of

participation in the program by district employees who work no
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169 less than twenty (20) hours during each week and regular

170  nonstudent school bus drivers, whose salaries are paid, in full or
171 in part, by federal funds, the allowance under this section shall
172  be reduced to the extent of such federal funding. Where the use
173  of federal funds is allowable but not available, it is the intent

174  of the Legislature that school districts contribute the cost of

175  participation for such employees from local funds, except that
176  parent fees for child nutrition programs shall not be increased to
177  cover such cost.

178 Any local contribution to the cost of insurance paid by the
179  school district during the fiscal year immediately preceding July
180 1, 1994, shall be converted into salary supplements or fringe
181  benefits in that school district for certificated employees and

182 teacher assistants. Any local contribution to the cost of

183 insurance paid by the school district for noncertificated

184  employees during the fiscal year immediately preceding July 1,
185 1994, shall be converted into salary supplements or fringe

186  benefits in that school district.

187 (3) The state shall provide annually, by line item in the
188 community/junior college appropriation bill, such funds to pay one
189  hundred percent (100%) of the cost of the plan for all

190  community/junior college district employees who work no less than
191 twenty (20) hours during each week.

192 Where the use of federal funding is allowable to defray, in
193  full or in part, the cost of participation in the insurance plan

194 by community/junior college district employees who work no less
195 than twenty (20) hours during each week, whose salaries are paid,
196 infull or in part, by federal funds, the allowance under this

197  section shall be reduced to the extent of the federal funding.

198  Where the use of federal funds is allowable but not available, it
199 s the intent of the Legislature that community/junior college

200 districts contribute the cost of participation for such employees
201  from local funds.

202 Any community/junior college district may contribute to the
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203  cost of coverage for any district employee from local

204  community/junior college district funds, and any public school

205  district may contribute to the cost of coverage for any district

206  employee from nonminimum program funds. Any part of the cost of
207  such coverage for participating employees of public school

208  districts and public community/junior college districts that is

209 not paid by the state or by the districts shall be paid by the

210 participating employees, which shall be deducted from the salaries
211  of the employees in a manner determined by the department.

212 Any funds appropriated for the cost of insurance by line item
213  in the community/junior colleges appropriation bill which are not
214  expended during the fiscal year for which such funds were

215  appropriated shall be carried forward for the same purposes during
216  the next succeeding fiscal year.

217 Any local contribution to the cost of insurance paid by a

218  community/junior college district for eligible employees during

219 the fiscal year immediately preceding July 1, 1994, shall be

220  converted into salary supplements or fringe benefits distributed
221 among all full-time employees of the district.

222 (4) The state shall not share in the cost of coverage for

223  retired employees. Any retired employee electing to purchase

224  retired health insurance will have the full cost of such insurance
225  deducted monthly from his State of Mississippi retirement plan

226  check or directly billed to him. If the department determines

227  actuarially that the premium paid by the participating retirees

228 adversely affects the overall cost of the plan to the state, then

229 the department may impose a premium surcharge, not to exceed
230 fifteen percent (15%), upon such participating retired employees
231  who are under the age for Medicare eligibility.

232 [After January 1, 2000, this section shall read as follows:]
233 25-15-261. (1) Each eligible employee may participate in
234  the program by signing up for the plan at the time of employment.
235 Each eligible employee who declines coverage under the plan must

236  sign a waiver of coverage. After acceptance in the plan, the
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employee may cease his or her participation by filing a specific
disclaimer with the department. Forms for this purpose shall be
prescribed and issued by the department. All eligible employees
will be eligible to participate in this self-insured plan on the
effective date of the plan or on the date on which they are
employed by the school district, if later, provided they make any
necessary contributions as set out hereunder. Prior to the

initial enroliment cutoff date for the plan, all participating
employees who are currently covered under the Public School
Employees Health Insurance Plan or under a group health plan
sponsored by any participating school district or community/junior
college district shall be eligible for full benefits under this

plan on the first day of his or her participation regardless of

any preexisting health condition or injury. All other

participating employees shall have coverage of preexisting illness
within one (1) year after enrollment in the plan. Spouses of
employees, unmarried dependent children from birth to age nineteen
(19) years, unmarried dependent children who are full-time
students up to age twenty-three (23) years, and physically or
mentally handicapped children, regardless of age, are eligible
under this plan as of the date the employee becomes eligible.

If both spouses are eligible employees who participate in the
plan, the benefits shall apply individually to each spouse by
virtue of his or her participation in the plan. If those spouses
also have one or more eligible dependents participating in the
plan, the cost of their dependents shall be calculated at
a special family plan rate. The cost for participation by the
dependents shall be paid by the spouse who elects to carry such
dependents under his or her coverage. The special family plan
rate shall apply also if the public school, community/junior
college district or public library employee's spouse is a covered
eligible employee under the State Employees Health Insurance Plan.

(2) The state shall annually provide one hundred percent

(100%) of the cost of the above insurance plan for all district
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271  employees who work no less than twenty (20) hours during each week
272  and regular nonstudent school bus drivers. Where federal funding
273 is allowable to defray, in full or in part, the cost of

274  participation in the program by district employees who work no
275 less than twenty (20) hours during each week and regular

276  nonstudent school bus drivers, whose salaries are paid, in full or
277 in part, by federal funds, the allowance under this section shall
278  be reduced to the extent of such federal funding. Where the use
279  of federal funds is allowable but not available, it is the intent

280  of the Legislature that school districts contribute the cost of

281  participation for such employees from local funds, except that

282  parent fees for child nutrition programs shall not be increased to
283  cover such cost.

284 Any local contribution to the cost of insurance paid by the
285  school district during the fiscal year immediately preceding July
286 1, 1994, shall be converted into salary supplements or fringe

287  benefits in that school district for certificated employees and

288 teacher assistants. Any local contribution to the cost of

289 insurance paid by the school district for noncertificated

290 employees during the fiscal year immediately preceding July 1,
291 1994, shall be converted into salary supplements or fringe

292  benefits in that school district.

293 (3) The state shall provide annually, by line item in the

294  community/junior college appropriation bill, such funds to pay one
295  hundred percent (100%) of the cost of the plan for all

296  community/junior college district employees who work no less than
297  twenty (20) hours during each week.

298 Where the use of federal funding is allowable to defray, in
299  full or in part, the cost of participation in the insurance plan

300 by community/junior college district employees who work no less
301 than twenty (20) hours during each week, whose salaries are paid,
302 infull or in part, by federal funds, the allowance under this

303  section shall be reduced to the extent of the federal funding.

304 Where the use of federal funds is allowable but not available, it
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is the intent of the Legislature that community/junior college
districts contribute the cost of participation for such employees
from local funds.

Any community/junior college district may contribute to the
cost of coverage for any district employee from local
community/junior college district funds, and any public school
district may contribute to the cost of coverage for any district
employee from nonminimum program funds. Any part of the cost of
such coverage for participating employees of public school
districts and public community/junior college districts that is
not paid by the state or by the districts shall be paid by the
participating employees, which shall be deducted from the salaries
of the employees in a manner determined by the department.

Any funds appropriated for the cost of insurance by line item
in the community/junior colleges appropriation bill which are not
expended during the fiscal year for which such funds were
appropriated shall be carried forward for the same purposes during
the next succeeding fiscal year.

Any local contribution to the cost of insurance paid by a
community/junior college district for eligible employees during
the fiscal year immediately preceding July 1, 1994, shall be
converted into salary supplements or fringe benefits distributed
among all full-time employees of the district.

(4) The state shall pay one hundred percent (100%) of the

cost of coverage for retired employees. Any retired employee

electing to purchase retired health insurance for his dependents

will have the full cost of such insurance deducted monthly from
his State of Mississippi retirement plan check or directly billed
to him. ***

SECTION 3. This act shall take effect and be in force from

and after January 1, 2000.
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